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Multiethnic
Young Leaders
NZ.
Established in 2021, Multiethnic Young 
Leaders NZ (MYLN) is a network of ethni-
cally diverse young leaders between the 
ages of 18 and 35 who are committed to 
strengthening social cohesion, champion-
ing ethnic and intersectional diversity in 
leadership, and empowering diverse 
young New Zealanders.
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Our Kaupapa.

To build Aotearoa 
New Zealand’s pipeline 

of diverse, inclusive 
and purpose-driven 

future leaders across 
business, government 

and community 
sectors.

03

MY
N



To resource, support and empower ethnically 
diverse young people in the formative stages 
of their careers.

To provide networking, leadership and professional 
development pathways and opportunities to Māori, 
Pacific and ethnic rangatahi.

To increase the visibility and normalise the presence 
and success of ethnically diverse New Zealanders 
in high-profile spaces.

To strengthen social cohesion by fostering 
relationships and facilitating collaboration between 
young people from diverse cultural backgrounds, 
ethnicities and communities.

To unlock the full potential of all young people 
in New Zealand.

To transform the face of Aotearoa’s leadership to 
better reflect New Zealand’s diversity.

Goals &
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Our

Story.
Founding

July 2020
Idea of MYLN first 

conceived

January 2021
Formation of MYLN’s 

5-person Establishment 
Committee

June 2021
Establishment of 
MYLN and MYLN 

Network

July 2021
First intake of MYLN 
Full and Associate 

Members

August 2021
MYLN receives its 
first community 

grant

November 2021
Launch of the MYLN 

website

February 2022
Inaugural Speaker 

and Networking 
Series event in 

Wellington

March 2022
Official Launch of 

MYLN hosted by Her 
Excellency, The Rt Hon 

Dame Cindy Kiro, at 
Government House 

(Auckland)

May 2022
Official Launch 

of the Rangatahi 
Leadership 

Opportunities 
Database (RLOD)

June 2022
MYLN hosts its 

first AGM

20222022

2021
2020
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MYLN Members are catalysts for positive change. 
They are ethnically diverse young leaders between 
the ages of 18 and 35 who are committed to 
strengthening social cohesion, championing ethnic 
and intersectional diversity in leadership, and 
empowering diverse young New Zealanders.

We offer two streams of individual membership: 
Associate Membership for emerging young leaders 
and Full Membership for established young leaders.

We do not charge individual membership fees, 
as we never want money to be a barrier to access
for any young person. This is made possible 
through the generous support of our Corporate 
Impact Investors and community grants.

Our
Members.
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Our
 Initiatives.

• Culturally-Tailored Professional and Leadership
Development Workshops, Events and Opportunities

• Speaker and Networking Series
• Virtual Workshops

• 3 Kapu Kawhe™ Mentorship Programme
• Rangatahi Leadership Opportunities Database (RLOD)
• National Multiethnic Young Leaders Summit
• Annual Te Wiki o Te Reo Māori Campaign
• Member Highlights and Interviews
• Public Speaking and Consultation Opportunities
• Thought Leadership Contribution
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Our Members
Our Kaupapa

Our Mahi
Our Impact
Our Future

Invest In...



Corporate
Impact
Investors.

As part of our commitment to inclusion and equity,
our projects, initiatives, resources, and individual 
memberships are free and accessible to all young 
people, not just those who can afford them. To uphold 
this commitment, we rely on the backing and generosity 
of Corporate Impact Investors.

Corporate Impact Investors are catalysts for positive 
change. They are organisations committed to 
strengthening social cohesion, championing ethnic 
and intersectional diversity in leadership, and 
empowering diverse young New Zealanders.
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Corporate Impact Investors are deeply invested in our 
members, our kaupapa, our mahi and our collective 
future. They are organisations joining us on our 
journey to making Aotearoa New Zealand more just, 
equitable and inclusive for all - a place where every 
young person can reach their full, limitless potential.

Corporate Impact Investors enable our mahi whilst also 
investing in their own ethnically
diverse workforce, leadership pipeline and talent pool.

Becoming a Corporate Impact Investor grants your 
aspiring young leaders access to MYLN's in-person 
and virtual events and opportunities.
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Why Become
A Corporate
Impact
Investor?
Invest in Aotearoa New Zealand’s pipeline of diverse, inclusive 
and purpose-driven future leaders across business, government 
and community sectors.

Back our inclusion and equity commitment to making MYLN 
projects, initiatives, resources, and individual memberships free 
and accessible to all young people, not just those who can afford 
them.

Help us position Aotearoa New Zealand as a magnet for 
world-class, diverse talent.

Invest in your own aspiring and emerging young leaders 
between the ages of 18 and 35. Corporate Impact Investors grant 
their aspiring young leaders access to MYLN's culturally 
tailored events and initiatives. These events and initiatives have 
been designed and developed by ethnically diverse rangatahi, 
for ethnically diverse rangatahi (a New Zealand first of its kind).
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Attend invite-only Corporate Impact Investor events.

Collaborate with MYLN on diversity-related projects, 
campaigns and events.

Be visibly recognised as a Corporate Impact Investor on our 
website, Annual Report and Member Newsletters.

Publicly align with our brand, kaupapa, members and mahi.

Reach a global network of diverse, ambitious and motivated 
young New Zealanders who are driving change in Aotearoa and 
beyond.

Create a lasting legacy by supporting a kaupapa that will shape 
the future of our communities and our country.

Reap the social and financial returns of a future where every 
person can reach their full potential.

$5,000
Investment cost per year, over 3 years
Renewal period: every 3 years
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There is a growing shortage of skilled workers in many
industries, particularly in technology and innovation. 
Supporting diverse young leaders can help to address this 
skills shortage and improve the talent pool for companies.

New Zealand is competing globally for talent, investment and 
trade. Developing a diverse and inclusive workforce can help 
to position the country as a more attractive destination for 
investment and talent.

A 2018 report by McKinsey & Company found that companies 
in the top quartile for ethnic and cultural diversity are 33% 
more likely to have financial returns above their industry 
median.

The 24th Annual CEO Survey by PwC listed “maintaining 
social cohesion” as a critical issue to be addressed and “key 
for moving past the COVID-19 era and into a better future 
for all New Zealanders.”

Growing Skills Shortage

Global Competition

Economic Benefits of Diversity

Strengthening Social Cohesion

%The Business
Case.
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Māori Asian Pacific

% of population, 2018 New Zealand Census

Investing in diverse leadership now is going 
to benefit not only the current generation but 
also future generations. 

17% 15% 8%

%
Māori Asian Pacific

% of population, 2043 projection

21% 26% 11%

%

Demographic Shifts
According to the 2018 New Zealand Census, 17% of the population 
identified as Māori, 15% identified as Asian, and 8% identified as 
Pacific peoples. By 2043, it is projected that 26% of the population 
will identify as Asian, 21% as Māori, and 11% as Pacific peoples. 
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Access Our

Corporate
Impact Investors

Full
Members

Associate
Members

Public Events

Online Resources

Select Member Events

Corporate Impact Investor
Events

3 Kapu Kawhe™

Vote at the AGM

Hold internal leadership
roles

Represent MYLN externally

Events & Initatives.
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Corporate Impact Investors get access to over $10,000NZD of member 
benefits and services. Find out more about our events and initiatives on 
our website.



Your People
Your Leadership Pipeline

Your Talent Pool
Your Organisational Values

Your DEI Commitment

Invest In...



Contact Us.

impact@multiethnicyoungleaders.org.nz

Multiethnic Young Leaders NZ

@multiethnicyoungleaders

@multiethnicyoungleaders

multiethnicyoungleaders.org.nz
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